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Learning Management
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Learning Experience
Platform - LXP

Micro (bite sized)
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Needs Assessment
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Skills Taxonomy

Skill Development

Storytelling

Self-paced learning

Social Learning

Synchronous learning

Simulation learning

Training Methods

Training Strategy

Training Plan

61

62

63

64

65

66

67

68

69

70



dailiull ailaslyo

alylgo wibwisl de Gujaoldl 6acluo casgiug wuayai
)il plgo clsl o pgisseil (digiyig duia

dojlll culjlgall ploi ale dijadg spall slaeiwl
S0 Josy olisll

B 1| ci.cu,f 1l 518601 5paai e Gl oggho
oiaig «ualill ] plall Gog iSall l byl Go
BRI, || ] solsioll 5gar .yl jlal e

dulac aiil lapagi cualgll dypindlg dislall 5)lgall
il

unle dbgpanll (@ulsainilly dyllowlyll) dyllall daall

wygianll daldll Gubwl (nle glai ség Jaalillg cayyaill
gaill delus dals ol

cbylsall o wuysilly aulsill dulas] doLaall dasal
il diloc daudi wjaiell lgrwisy u'u.“g «alylgallg

pagi JUa Go walhgall ddlall ciljlgall g4 duloc
ilyad gugi gl pohill yayag uyaill aolp
il llaaa o Jlatg calgall

Jasll il 6302l o Joasll Jsguuil @auan cuysi

uugoll cuyaill (Hjllunlj.;hﬂlglélél.c_!llgg:% ual_ouJ.lua.;amo
¥ i dagauai GSoyg «délel ol dibaly 130 lgual

spall calaluial
ude Siluyaill Josll 5o a8 dunwdall na @iy 3l alsill
J—all Gulj .ahgall (il

S Linall 8oy cuijpiilll pe Walyial olai daglei 6gai
@280 glowug dig) dalido diinj ulirigig gdlgo na Lo
vasy gde dsdladll Lialg ,&]iu.u.ﬂ!a}bg wooell

.gIJJI Cale hisul

elham.sa @

YTJEV-A| TRV}

wyaill adula

il 2olipl

CujadlEiiBs

il dal$/daalsi

il alhpe

ciljlgall Jaua

odaanli o

Josll diy na aleil

Cwipiidll pie 692

Trainability

Training Program

Training Inputs

Training Cost

Training Outputs

upskilling

Vocational
Rehabilitation
(VR)

Workplace Learning

Webinar

T

Training of
Trainers (TOT)
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